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Who We Are
About DRC Search
DRC Search is the executive search division of The Digital Recruitment Company, 
specialising in senior management and C-suite appointments. We partner with high-growth, 
investor-backed and transformation-focused businesses, helping them attract and retain 
leadership talent that drives growth.

Our Specialisms:
• All C-Suite & Leadership Roles: NED, Board Advisory, Chief Data, Chief Marketing, Chief 

Digital, Chief Information, Chief Technology, Chief Revenue, etc
• Non-Executive & Advisory Appointments: Access to our exclusive NED Library for board, 

growth, M&A and scale-up expertise.

Geographic Coverage: UK, East Coast US, and major European tech hubs.

About The Digital Recruitment Company
The Digital Recruitment Company was founded in London in 2010 and has become a leading 
provider of global recruitment solutions across the Technology, Marketing, Product, Data and 
Creative sectors.

The team focuses on mid-level to senior hires, providing permanent, freelance and fixed-term 
recruitment, as well as payroll management and market insight consulting.



What We Do
We work across the Technology, Marketing, Product & Data 

Sector in both the UK & Internationally.  We aim to create 

long-lasting partnerships with our clients. 

We work across the following specialisms: 

Client Services, Sales, AI, Creative Software, Developers, 

Engineers, Data & Analytics, Executive Appointments, 

Innovation & Service Design, Insight & Research, CRM, 

Strategy, Tech & UX. Marketing, Media Planning & Buying, 

Performance Media, Project Management / Product 

Management.

We supply permanent hires, executive search, freelance & 

fixed term contracts and payroll management services.



Our Service
With our clients we work alongside them not to only recruit but to consult on the 

current market, how best to structure, hire and retain new Marketing, Creative, 

Technology, Sales, Digital & Data & Insights divisions. 

Our service is split into two distinct services:

 

• Initial consulting - a scoping of your requirements and a follow up document 

putting forward our recommendations on market insights, department structure, 

salaries, packages etc - this is completely free of charge and does not come with 

any obligation to use us for the hiring.

• Recruitment & Retention – delivery of a recruitment strategy and hiring plan to 

identify, attract and retain the ideal talent for your organisational culture and goals. 

Our fee structure is based upon the scale of any project. 

Our Purpose is to strengthen the 
target market so that the business 

will increase



The UK technology labour market is expected to strengthen in 2026, with vacancies for IT professionals forecast to 
rise by 20.4% year on year. Although Indeed reported an overall decline in UK job postings during the first half of the 
year, demand for artificial intelligence skills reached a record high. This indicates an increasingly selective labour 
market, with employers controlling overall headcount while continuing to invest in technology capabilities that 
improve productivity, automation and growth.

Overview



IT Trends
The resilience of technology recruitment reflects wider investment across the sector. The second quarter recorded 22.3% more 
vacancies than the same period in 2025. During London Tech Week, the UK Government also announced multibillion-pound 
investment commitments in artificial intelligence and digital infrastructure, including projects involving AMD, AI cloud provider 
Nebius and data centre operator Ark. Further support was introduced for AI hardware, semiconductors, business adoption and 
workforce development. Together, these developments suggest that technology hiring is stabilising at a stronger level as 
organisations move beyond AI experimentation and towards practical implementation.



London is expected to remain the principal centre of UK technology 
recruitment, with vacancies forecast to rise by 29.0%. The capital 
benefits from its concentration of technology companies, financial 
institutions, firms and investors, alongside access to specialised 
international talent. Nebius is expanding its commercial and AI research 
operations in London as part of a UK infrastructure programme. Barclays 
has invested in British AI engineering platform CommonAI, 
demonstrating how demand is being generated by corporate employers 
developing their own technology capabilities as well as by the 
technology sector itself. 

Growth is spreading into regional technology centres, with North West 
vacancies expected to rise by 17.1%. Greater Manchester’s AI sector has 
attracted investment from companies including ARM, IBM and 
expanding technology businesses. The Government has approved plans 
for a digital campus in Manchester to support digital public services and 
create a focal point for specialist employment. The city’s universities, 
technology companies and financial services market are helping it 
develop into one of the country’s AI and digital clusters outside London.



IT Security is expected to be a fast-growing professional 
function, with vacancies forecast to increase by 25.7%. 
The Government’s cybersecurity analysis found that the 
number of active cybersecurity companies and sector 
revenue rose, while employment expanded more slowly. 
This suggests that employers may face competition for 
experienced security professionals. Demand is being 
supported by concern around ransomware, data 
protection and the security of AI systems. Banks and 
other regulated organisations are particularly exposed as 
reliance on cloud infrastructure and third-party AI 
platforms introduces additional operational, compliance 
and supplier risks.

The strongest sectoral expansion is forecast in Media, 
where IT vacancies are expected to increase by 44.7%. AI 
is being incorporated into advertising, content 
production, audience analysis and streaming services, 
creating demand for software, data and infrastructure 
specialists. Eros Innovation’s investment in a cultural AI 
operation illustrates how technology is reshaping the 
creative economy. Conditions are different in retail, 
where Ocado has announced technology job reductions 
after completing development projects and increasing its 
use of AI-assisted software engineering. Sainsbury’s is 
consolidating routine technology



Employer-level trends reinforce the movement towards AI-led 
recruitment, with Wipro forecast to record vacancy growth of 
66.6%. The company has launched an AI data centre solution 
with NVIDIA and is shifting towards an AI-native services model 
as clients increase investment in cloud, automation and data 
transformation. Accenture has strengthened its UK capabilities 
through the acquisition of AI company Faculty, and Barclays 
and Citi are recruiting across AI engineering, platform 
development and cybersecurity. Capgemini remains the 
countertrend, indicating that technology consultancies are 
becoming more selective about the roles and capabilities they 
add.



Thank You

www.drc-search.com
www.digitalrecruitmentcompany.com

We hope you’ve enjoyed our Market Insight Survey. If you 

would like to discuss the survey or would like to work with us 

on your next hire or your next career move, then please get in 

touch.

+44 (0) 203 640 2133

toby@drc-search.com

http://www.drc-search.com/
http://www.drc-search.com/
http://www.drc-search.com/
http://www.digitalrecruitmentcompany.com/
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